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Introduction:

Stemming from FINCA Microfinance (FINCA) continuous
commitment to manage the operations of the Company in line
with its mission that is guided by the Company’s commitment
towards shareholders, partners, and other stakeholders’ and by
abiding to applicable local laws and internal policies, a
Corporate Governance Policy was introduced to ensure having
a well-balanced and efficient Board of Directors, Management
Board and Senior Executive Management members that also
would create appropriate environment and motivation to help
ensure strong local performance, strong internal controls,
while protecting Company’s best interests.

Accordingly and in-line with FINCA’s commitment to all
legislation and best practices which ensures that the best
financial services are delivered, this Policy was developed with
the goal to strengthen FINCA’s corporate governance
structures and procedures, as a matter of good business
practice. It is intended to complement existing FINCA policy
frameworks that work together to enhance oversight of the
operations, manage business risk, improve transparency, and
ensure greater consistency around the company’s governance
matters which will result in well-balanced and efficient boards,
management board and Senior Executive Management
members while protecting clients, Shareholder assets, and the
“FINCA mission” to alleviate poverty through lasting
solutions that help people build assets, create jobs and raise
their standard of living. And also to be compatible with the
“FINCA Purpose” to be in the business of Microfinance that
provides profitably, responsibly, innovative and impactful
financial services to enable low-income individuals and
communities to invest in their futures.

This corporate governance Policy for FINCA Microfinance
was prepared based on the corporate foundational documents,
which include the Memorandum of association and articles of
association. This current Policy is meant to complement these
foundational documents and serve as supplementary
guidelines and procedures. This Policy in no way replaces or
supersedes a FINCA Microfinance foundational documents
and/or the requirements of applicable local law. In case of
contradictions between the requirements of this Policy and/or
local law or local foundational documents, local laws and/or
requirements should always be followed.
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Definitions
Company:

Central Bank:

Board:

Member:

Management
Board:

Senior
Executive
Management:

Independent
Member :

Executive
Member:

FINCA MICROFINANCE

The Central Bank of Jordan.
FINCA Microfinance’s BOARD OF
DIRECTORS

FINCA’s Board of Directors member,
whether serving on his own behalf or as a
representative of a legal person.

The Management Board or MB includes
CEO (Chief Executive Officer), CFO (Chief
Financial Officer), COO (Chief Operations
Officer), and/or CCO (Chief Commercial
Officer), and CLO (Chief Legal Officer).

Includes Chief Executive Officer ‘CEO”,
Chief Financial Officer “CFO”, Chief Legal
Officer “CLO”, or Deputy Chief Executive
Officer or Assistant of Chief Executive
Officer and Risk and Internal Control
Manager”, Internal Audit Manager,
Compliance Manager and any other
employee in the company who has
executive  power equal to  the
aforementioned powers and is directly
reporting to CEO. This includes persons
who occupy these positions temporarily on
the basis of assignment or delegation if this
is for a period of more than a month.

The member who is not subject to any
influences limiting his/ her ability to make
objective decisions for the benefit of the
company and who fulfills the conditions set
forth in Article (3 / B) of FINCA’s corporate
governance Policy.

A member who is remunerated by the
company on their responsibilities in the
company is day-to-day management.
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Stakeholders:

Fit and Proper
Criteria:

Related Parties:

Control:

Controlling
interest:

Administrator:

Any party of interest in the company such as
shareholders, employees, creditors, clients,
or relevant regulatory authorities.

The members of the Board, the Senior
Executive Management shall enjoy
credibility, integrity, minimum competence,
academic qualifications and practical
experience in accordance with the standards
contained in this Policy.

A person is considered related to the
company if either (the person or the
company) has a direct or indirect effective
interest in the other (a subsidiary of the
company is considered among related
parties), or if the person is an administrator
in the company or has a common business
interest with an administrator in the
company or if the person is a spouse of an
administrator in the company or a relative to
this administrator or his/ her spouse up to
the third degree relative, or has a common
business interest with any of them.

The direct or indirect capacity to Influence
effectively the actions and decisions of
another person.

Control of at least 10 % of the capital of a
legal entity.

Is the CEO of the company or other
designated officials responsible for the day
to day operations of the company.
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Second: Governance Procedures

1-

2-

The company ‘FINCA Microfinance’ has this policy that
has been prepared and approved by the Board of directors,
and it will be updated as required. An updated version is
available upon request.

The company publishes the corporate governance Policy
on its website (WWW.FINCA.JO) to inform the public,
clients and all stakeholders.

Third: Board Composition

A- The company shall be managed by a board of directors’

B-

comprised of (6) six members.

The number of independent members should not be less
than two members or (20%) of the board, whichever is
higher.

To be considered independent Board Member, the member
should meet the following criteria:

1-

2-

Should not have worked as an employee in the company
during the three years preceding the appointment
date/election.

Should not be related (up to second-degree relatives) to
any of the other Board members or any of the senior
executive management members in the company.

Must not be a shareholder/partner holding more than 5%
of the Company’s shares.

Must not have the position of an executive member of the
Board or a board member of the company's owner group
or its subsidiaries or of an employee within the three years
prior to being appointed to the Board.

The member shall not be an employee of the government
or any public official institution unless he is represented by
it.

Must not have served as a Board member for more than
eight consecutive years.

Must not be a partner or an employee for the company’s
external auditor, currently or during the three years
preceding the date of his appointment/election as a Board
member, and shall not be a first- degree relative of the
partner responsible for the audit process.

The Board Chairperson must not be a member of the senior
executive management.
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D.

The Board Chairperson or any of the members is not
unilaterally delegated to part or all of the Board’s
authorities.

Fourth: Board Duties and Responsibilities

The Board of Directors of FINCA has the following duties and
responsibilities:

1-

Determining the strategic objectives of the company and
directing the senior executive management to prepare a
strategy to achieve these goals and setting action plans that
are in-line with this strategy to be approved by the Board.
Overseeing the senior executive management, following
up on their performance, ensuring the implementation of
all policies and the company’s regulations, and to ensure
that it is aware of the main risks facing the company and
its work on controlling and monitoring it.

Ensuring the safety of the company's financial positions,
adopting appropriate policies for supervision and control
over the company's performance, and ensuring that
necessary corrective actions are taken in a timely manner.
Including the main policies of human resources,
administrative, financial, risk and follow up on their
implementation.

Approving the final audited financial statements prepared
by the external auditor and recommendation to be adopted
by the General Assembly.

Adopting the credit policy, the policy for dealing with
client complaints, and any other policies that the Board
deems necessary or required by the relevant legislations.

Ensuring the availability of adequate internal control
systems, including risk management systems, and
periodically and continuously ensuring that these systems
are effective and that the internal and external auditors
review these systems at least once a year.

Take the necessary measures to ensure that the company
in all its business and activities complies with all
legislation, the relevant authorities, the requirements of the
Central Bank of Jordan, and the competent authorities.

Approving a clear, transparent, and objective policy that
sets out and defines the mechanism and method for
selecting and appointing members of the senior executive
management, including determination of their
remuneration, whether in the form of fees, salaries,
allowances, bonuses, or any other benefits, and approving
the succession plan for the senior management, and
reviewing this plan at least once a year.
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O-

10-

11-

12-

13-

14-

15-

Approving the company’s organizational structure
showing the administrative hierarchy, including the
committees of the Board, and approving job descriptions
for senior executive management positions.

Approving a general policy and define clear procedures to
identify the conflict of interest cases and the necessary
procedures to avoid its occurrence, and to disclose, in
writing, any situation that may include a conflict of
interest. This includes reviewing transactions with related
parties and assessing their risks.

Defining the company's need to contract with experts and
consultants based on the recommendation of the senior
executive management, and determining their fees and
terms of contracting with them.

Approving the work ethics charter for Board members and
the company’s employees at all levels and their job titles,
so that this charter includes clear rules, principles, policies,
and controls for work behavior and professional dealings.
Take the necessary measures to ensure that the company's
managers are aware of it.

Setting performance evaluation criteria for the senior
executive management in accordance with the company's
goals and its strategic plan, and periodically reviewing
performance to those plans.

Holding regular meetings with the senior executive
management and discussing the reports submitted by them.

Take the necessary steps to ensure the accuracy of the
information sent to the Central Bank of Jordan.

Fifth: Board Meetings

A-

The Board of Directors of FINCA shall meet periodically
or whenever necessary, ensuring that the meetings of the
Board of Directors shall not be less than six (6) meetings
during the year, and that no more than two months pass
without a meeting.

The Board of Directors may hold its meeting through
electronic means under the condition that all members
participating in the meeting are able to hear and discuss
each other on the meeting’s agenda, provided that minutes
of the meeting are signed by the Chairperson, or in his/her
absence by the Vice-Chairperson and corporate secretary
that the meeting is convened legally and ensure proper
documentation.
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C-

Any signature by any member of the Board of Directors
received by Fax or E-mail or any other electronic means
on a copy of the minutes of the board meeting is considered
legally accepted.

D- Any written statement or minutes of a meeting jointly

signed by the Chairperson, or in his/her absence by the
Vice-Chairperson , and by the corporate secretary in
relation to the decision of the Board of directors or the
general assembly of the company is considered as
evidence of the validity of these decisions in relation to
others.

The Board of Directors may hold its meetings through both
in-person and electronic means, as specified in the meeting
invitation.

Sixth: The Chairperson of the Board

The Chairperson of the Board undertakes the following duties
and responsibilities:

1-

2-

Facilitating the relationship and communication between
the Board and the company’s senior executive
management.

Ensuring that the company applies the best standards of
corporate governance in coordination with the secretary of
the Board.

Ensuring that the senior executive management provides
the Board with reports and information on a regular basis
in a timely manner, and that the Board has accurate,
sufficient, and necessary information in advance of any
meeting to enable them to take appropriate and sound
decisions that are in the interest of the company.
Encouraging all Board members to participate effectively
in discussing all matters concerning the company in an
atmosphere of mutual trust and open dialogue.

Discussing strategic and important issues in the Board’s
meetings.

Verifying that each Board member is provided with the
legislations related to the company's work and the Central
Bank instructions and informed of its responsibilities and
duties.

Ensuring that there is a charter that organizes and defines
the work of the Board.

Providing each member with sufficient summary on the
company's operations on the date of appointment or upon

request.
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Seventh: Board Secretary

The Board Secretary shall carry out the following duties and
responsibilities:

Setting and preparing the dates for the Board meetings.
Providing all the necessary materials and documents for
the Board meetings to each member prior to the meeting in
a sufficient manner.

Attending all Board meetings, and taking note of all
discussions, suggestions, objections, reservations, and
decisions taken by the Board.

Preparing the minutes of meetings and decisions, and
ensuring that they are signed by the Chairperson, or in his
absence, Vice-Chairperson and to be certified by the Board
secretary.

Following up on the Board's decisions, and following up
on the discussion of any topics that was postponed from a
previous meeting.

Maintaining the minutes and documents of the Board
meeting.

Providing the official contact person of the Central Bank
in the company with the signed Declarations of Fit and
Proper Criteria by the Board members to be dually
submitted to the Central Bank.

Eighth: Board Committees

1-
A-

General Provisions.

The Board shall establish specialized committees among
its members in the fields that require specific expertise,
and the Board shall define their powers and monitor their
performance.

Each committee must have a work charter approved by the
Board to address its composition, objectives, functions,
and mechanism of work.

The committee works under the supervision of the Board
and submits its reports and recommendations on the results
of the exercise of its duties to the Board.

The Board may establish other committees with powers
and functions that it deems necessary for the company’s

operations.
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E-

The committees of the Board may hold its meetings
through any of the electronic means under the condition
that all members participating in the meeting are able to
hear and discuss each other on the meeting’s agenda, and
the Chairperson or in his/her absence by the Vice-
Chairperson shall approve and verify the minutes of
meeting and that the meeting is convened legally and duly
documented. All members are allowed to attend meetings
through both in-person and electronic means.

The member of the board committees should not be the
Chairperson of more than one of the committees
mentioned in these instructions, and also should not be the
Chairperson of more than two committees of all the board
committees.

Any signature by any member of the Board committees
received by Fax or E-mail or any other electronic means
on a copy of the minutes of the Board committees meeting
is considered legally accepted.

Audit Committee:

This committee is composed of at least three Board members,
and is chaired by an independent member with appropriate
practical experience in the field of the company's business, and
the manager of the internal audit department shall be the
secretary of this committee.

The committee performs the following duties:

Reviewing the scope, outcomes, comprehensiveness, and
adequacy of the company's internal and external audit.

Reviewing the issues that have a financial and material
impact on the company's financial statements.

Reviewing the adequacy and effectiveness of the internal
control systems in the company.

Approving the annual internal audit plan, reviewing the
observations contained in the internal audit reports, and
follow up the taken procedures in their regard.

Obtaining any information from the senior executive
management, and has the right to call any person to attend
any of its meetings to discuss a particular issue with them.

Overseeing the internal audit department and reviewing its
work results periodically, to ensure that the senior
executive management implements the recommendations
of the internal audit department, ensuring strengthen of the
internal auditor Independence, and giving them an

appropriate place and position in the company.

Oa sl DA e LdleWial die (ulaal) (e A8l glall jong -2

Sl eliae V) maen Sy () Ay 5 4 9 IV Sl Sl

Jueel i Jon anill aguian L8l g lew lelaial) 8

Jia Ghaie i e ol Aall) Gty Gabeas O e 5 Laiay)

Ay 5 s Sl IS plaaay) aliaily jumad) e adle

e Alelaial¥l sda gliacV) Jean jen ),d}miﬁ\ [GRTWEN
Jae d g V) Jiligll 5 ala gl ) ganl) DA

On i) e Y L) Gl el b sl 5 Y 0

-39
DEY Ly 0580 Y o) LS eclalaill o34 85 S3al) sl
odaadl e Adiaall Gladll A8 e piiad o
JJ\juM\&M\QM\;LAQ\QAg;Y@@ﬁg\M -)

qﬁi@,;ﬁ\@u}gij@},ﬁmg)g\,\u.sm\&“\ﬁ
@y&d‘y&nm‘u\éﬂtuﬁ;\wgy&)%g\é&

1 aBal) Adad
odaal) clac) e J8Y) e cliacl B (pe Zaalll sda JCi
& Aaniall Llaall 558l (553 (e e guime Lewd o o s
03 s (el AN BAN B 3y j0ve Sy 5 AS AN Jlee) Jlae

Aaall)

AU algall A jlacs daalll o 85 Cua

Gl Al AUSs A gad ey @l @al dxal e -1
‘ AS Al oo sl

Sle onsall Y iy sy L) Ll dxal e 2

ASHall Al el

& Lol g Adalall 46 5] 5 Tavall dadail LS (20 daal s

) AS )

CUaadll daal yey dusiadl Jalal gax) ddad slaic)

saidl Clel jaY) dadiay Al GExl) & b 5o

: L

Gl Ll s Llal) L3l 5 50Y) (e Slaslae gl e J gaasl

axe Al Lgileial (e gl ) suaal (i of slexiul b

A e

JSi Leailss dmal yas 200 gaxl 5 5y e cal Y

GAX 5513 Sl 55 ity il 5 ,)Y) ol el (5559

aeitae) 5 Gulalall CpEad) AN 3y a3 leay oAl

sl sl Ll e Laiall 24

-3

-4

12




7- Holding meetings with the internal and external auditors,

as well as the employee responsible of compliance at least
once during the year without the presence of any of the
senior executive management members.

Recommendations regarding the appointment, acceptance
of resignation, and termination of the services of the
internal audit department manager.

Reviewing the observations contained in the Central Bank
reports and the reports of the external auditor, and
following up on the measures taken in their regard.

Recommending to the Board the appointment of the
external auditor, terminating his work and fees and all
matters related to that, so that the external auditor has the
qualifications and experiences that enable him to perform
his duties in accordance with the rules, and to be of good
conduct and reputation.

Reviewing the company's financial statements before
submitting them to the Board, and in particular applying
the Central Bank's instructions regarding the provision for
expected credit losses or any other provisions in
accordance with the instructions in force.

Reviewing and overseeing the procedures, which enable
the employee to report in a confidential way about any
mistakes in the financial reports and any other
irregularities, and ensuring the availability of
arrangements and procedures necessary for independent
investigation and following up the investigation outcomes
and corrective actions in an objective and independent
manner.

Adopting/Approving an internal audit charter, so that the
charter strengthens the internal audit function, defines its
powers and its relationship to other functions, and to
provide management support for internal audit in
accessing all aspects of the company's business.

a- The work of this committee should not be merged with
any other committee.

b- It is not permissible for any member of the audit
committee to be a member of any board committees
that have executive powers.
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Risk and Compliance Committee:

This committee is composed by at least three members from

among the board members provided that one of them shall be

an independent member. In addition to this, it may include

some of the executive management members that are not board

members, and the manager of the risk management department

shall be the secretary of this committee.

The committee shall have the following duties:

1. Reviewing the company's risk and Compliance
management policy and framework before the Board
approval.

2. Discussing reports related to risk management and
compliance and providing regular reports to the Board
showing the extent to which the existing risks are
consistent with the approved policy and the acceptable
risk levels and an assessment of "compliance risks" and
the tests that were conducted during the reporting period
and the violations and deficiencies that were detected and
corrective actions taken.

3.  Ensure that an effective business continuity plan is in
place, and reviewed at least once a year.

Asset-Liability Committee (ALCO):

Asset Liability Committee will meet on a monthly basis, and
its members are appointed by the Board of Directors every year
or whenever an ALCO member resigns.

The following people are members of this ALCO:

CEO (Chair).

CFO (Secretary).

Chair of the Board

Capital Markets Group (CMG) representative.
Representative from Global Treasurer.

Other guests will be invited for special topics (Audit
etc.).

- Minutes will be taken by the designated Secretary
distributed to the members for comment in 7 business days
after the meeting. Prior meeting minutes will be presented
at each meeting and approved. Any follow up action items
from those minutes will be addressed on the meeting
agenda
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- The primary objective of this group will be to manage the
Financial Risk of the Company by reviewing Liquidity
Risk, Funding Risk, Covenant Compliance, Capital
Adequacy, Counterparty Credit Risk, Foreign Exchange
Risk, and Interest Rate Risk, as well as monitoring other
relevant risks such as Lending, Credit and Operational risk,
and to make recommendations for remediating exceptions,
funding mobilization and asset allocation

Nomination and Compensation Committee:

This committee is composed of at least three members from
among the board members provided that one of them shall be
an independent member. And the Manager of the Human
Resource Department shall be the secretary of this committee.
The committee shall have the following duties:

- ldentifying the qualified members to join the Board, taking
into consideration the candidates' capabilities and
gualifications. In case of a member being re-elected,
his/her attendance and efficient participation in the Board
meetings must be considered.

- Recommending to the Board qualified candidates to join
the senior executive management.

- Determining the salaries, rewards, and other privileges of
the general manager and other senior executive
management.

- Determining whether the member fulfills the independent
member requirements, taking into consideration the
minimum conditions stipulated for in article (3/B) of
FINCA’s Corporate Governance Policy, and to review it
annually.

- Ensuring the availability of remuneration policy for the
company’s management, reviewing it periodically, and
make sure it is applied.

- Following defined and approved basis to ensure there is an
assessment of the performance of the Board, its
committees and the CEO, based on objective assessment
standard.

- Helping to ensure that the Board, upon request, has the
required information and summaries on such important
matters in the company, and making sure to keep them up
to date on the latest topics related to microfinance.
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Ninth: CEO of the Company

The CEO shall

responsibilities:

- Overseeing the preparation of the company’s policies and
submitting them to the Board for approval, and ensuring
that the company carries out its operations and activities in
accordance with the strategies and policies approved by
the Board.

- Developing the strategic direction of the company.

- Manage the day to day operation of the company.

- Implementing the Board's decisions.

- Providing the Board with financial, administrative, and
other reports that reflect the company's performance

- Ensuring that there is an effective internal control for the
company and ensuring compliance with all relevant
legislations.

- Providing the Central Bank, all other supervisory
authorities, the internal auditor, the external auditor of the
company, and any other legally authorized entity with all
documents and information accurately and in a timely
manner.

perform the following duties and

Tenth: The Fit and Proper Criteria.

General provisions:

A- The Board members and senior executive management
must exhibit exemplary qualities of honesty, integrity,
competency, and necessary experience and the ability to
commit and devote time for the company’s activities. The
Board and the Governance and Human Resources
Committee are responsible to verify such matter.

The approval of the Board must be obtained when
appointing, accepting the resignation, or terminating the
services of any of the senior executive management
members in the company.

C- A No-objection letter of the Central Bank must be obtained
upon nominating any of the Board members, the CEO of
the company, internal audit manager, and the compliance
Manager.
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D- The chairperson shall make sure that the Central Bank is
notified of any essential information that may impact
negatively the Fit and Proper Criteria of any of its
members.

E- The Board shall inform the Central Bank of any significant

information that may negatively affect the Fit and Proper
Criteria of any of the company’s executives.

Board Members Fit and Proper criteria

The Board shall adopt an effective policy to ensure the Fit and
Proper Criteria of its members. Such policy shall include the
standards, requirements, and conditions that are to be fulfilled
by the appointed member. This policy shall be subject to
review whenever needed by the Board to ensure that all
members meet these criteria and continue to do so.

Whoever holds the position of the Chairperson or Board
member must meet the following requirements:

To be 25 years of age or more.
Must be of good conduct standing and reputation.

Not to be a Board member, CEO, or employee of any other
microfinance company operating in the Kingdom, unless
the other company is a subsidiary of the company.

Not to be a lawyer, legal counsel, or external auditor of the
company.

All members of the Board shall hold an undergraduate
degree as a minimum, so that the majority of them have an
academic degree in economics, finance, accounting, or
business administration.

Not to be a government employee or public institution
Employee, unless he is a representative of them.

The majority of the Board members must have at least
three years’ experience in the field of microfinance,
banking, financial leasing, or any field related to lending
and financing activities.

Signing the declarations by the Chairperson and the Board
members, which are specified by the relevant regulations
and legislation, and these declarations must be
documented in the company, and to provide the central
bank with a copy of these declarations in-line with the
central bank requirements.
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Senior Executive Management Members Fit and Proper
Criteria.

A- The Board shall appoint a CEO who has integrity and
technical competency and financial expertise.
B- Whoever is appointed in senior executive management of

the company must meet the following requirements:

- Must be of good conduct standing and reputation.

- Must be fully devoted to managing the company’s
activities.

- Shall not be a Board member of any other company
that practices microfinance activity in the Kingdom,
unless the other company is a subsidiary of the
company.

- All the senior management members shall hold an
undergraduate degree as a minimum in the specialties
related to the positions they hold.

- The majority of the senior management members
must have at least a three years’ experience in the
field of microfinance, banking, financial leasing, or
any field related to lending and financing activities,
and for the CEOQ, no less than five years’ experience.

- Signing the declarations by the senior management
members which are specified by the relevant
regulations and legislation, and to provide the Central
Bank with a copy of these declarations in-line with its
requirements, and attached to it the documents, all
certificates of academics, experience, and good
conduct as well as any other necessary supporting
documents, and these declarations must be
documented in the company.

Eleventh: Relationships with Shareholders

The company shall provide the shareholders with all relevant
information in sufficient time before the meeting of the
General Assembly, so that each shareholder can make sound
decisions based on facts and correct and accurate information.

Twelfth: Disclosure and Transparency

A- The Board should adopt guidelines for disclosure and
transparency for enhancing effective communication with
all stakeholders and encourage the effective participation
of shareholders and all relevant persons and entities.
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B-

It is the responsibility of the Board to ensure that timely
and accurate disclosure is made regarding all the
information, especially those that may have an impact on
the decisions of the supervisory authorities, shareholders
and stakeholders.

The annual report of the company must include the following:

1-

2-

O-

10-

11-

12-

The Board's report on the company’s financial position
during the last fiscal year.

A detailed report on the company's business during the last
fiscal year, including the total loan/financing portfolio,
other financial and non- financial services, clients
numbers, and the rates of repayment, growth, and profits.

A summary of the company’s organizational structure.
Information about each member of the Board;
gualifications, expertise, the number of shares in the
company, whether independent or not, membership in
Board committees, appointment date, any memberships in
other companies' Boards, the compensations granted from
the company for the last fiscal year, and any relationships
and transactions between the member and the company or
those related to any of them, or with the shareholders who
own (5%) or more of the company's capital.

Disclosure of the facilities granted to any of the senior
executive management and to any of the shareholders who
own (5%) or more of the company's capital.

Information about each member of the senior executive
management; qualifications, expertise, and appointment
date.

The ownership structure, including disclosure of the
shareholders who own the company’s shares/stocks.

A summary of the duties and responsibilities of the Board's
committees and any powers that the Board has delegated
to those committees.

Number of the Board meetings, of its committees, the
number of each member’s attendance of these meetings.

A summary of the internal control systems in addition to a
disclosure by the Board that confirms their effectiveness in
accordance with the instructions in force.

Information of any significant penalties imposed on the
company by any legal authority or regulatory authority and
about any significant risks that may have a major impact
on the company.

A statement stating that the Board is responsible for the
accuracy and adequacy of the company's financial
statements and the information contained in that report.

S5 daia s 48y o U A g ulaal) Gile o ady o
el 8 glly Fladyl dlee a5 () 5 Lgie adall il slal)
OsS 8 Al Gl dals Gilasleal) 488 Jpim g Ganiay S8
Glaal s Opealiaall s il cleall @l Gl Ll L)
Zllaal

ok Lo AS 5l (g il ) ey O i

LI Al A AS,E0 ) gl olsy Gadaddl s 1
Al

Lo Aglaal) Adlal) Al S 28,8 Jleel e Juas 58 2
) Claasd) g el saill/gm g sl Alaine Jlaal Glld 3
il 5 Aol c¥ara s sSleall dae s Al e s gAY
oYl

@Wlagay oulaall clac] o gme K e Glagdaa 4
Lash 5 48530 3 LeSlay Al anmall/mgusl) 222 5 el yuall
sl Adpas F )iy Glalll (8 ddysame 5 Y ol Misa S 13
Sl 5 (g Al Sl @l ) Gl A Lelady iy gune
A e s Al 3L Al e AS 8 (0 Ldle Joma 3
Aall 550 5 AS a5 gumall (Lo cad o alat 5 cilidle
Ge S (15) 0sSlay 0 Ol me e (s
A8l Jlaud

Ll 4,350 5 0¥ (e Y An siaal) sl (e ZladY) 5
sl ) e STl (75) 058y cpdl) cpaalind) 0 5Y
AS )

Lladl o3l 3 Y elael o sme IS e Glashs 6
pinat Fo )l s gl pd SIS 5 g 5

OGS raalisll (e ~lad¥) @l 6 Ly AL JSa 7

B Cladla Ay pudaall plal Gl gsaes dled il 8
Ol el Leay o8y Galadll

pac JS ) g Gl pedae gailal g pudaallplaial &l wdae 9
lelaay ol b

Zladl ) AiLal Adalall 406 ) g Jawal) dalail e a5
B Cilandadll 5 (385 Ly s Lgle U 2S5 Ly (sl (0

8 e A8 dl e A jdall 4 8 sl Gl siall e Jaualss
B Ay s shlae ol ges Al 4 o A0 508 Al
A e s il 0 sS

AL Ul LS5 48y e Japae paladd) o) ay L
oA Gl 853 ) gl e sladl) 5 A8 all

.10

11

12

19




